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NumeNOW is the accessory that every person needs. It channels high energy, helps you to 
withstand heavy workload, resonate with balance, and harmonize your daily life. 
 
Compensation Types: 
 
1. RETAIL CUSTOMER 
Retail Customers can purchase the products directly from our virtual offices and buy at the 
suggested retail price. 
 
2. PREFERRED CUSTOMER 
Preferred Customers can receive special pricing for products, by making a one-time only 
enrollment fee of $69.00 to access your virtual office and marketing materials.  
 
3. CONSULTANTS (Team Builders) 
A Consultant joins NumeNOW and pays a one-time payment of $69.00 for a starter kit, that 
contains marketing materials and enables you to buy the products at price at a wholesale rate, 
from your virtual office to start building your team.   

- Below, we offer several optional ‘starter packages’ for building your team; however, you are not 
required to purchase any of the packages to get started:  

a) “Basic Package" (products of choice for $79.00) (30cv) 
b) “Elite Package" to $199.00 (100cv)  
c) “Elite Plus Package” a $399.00 (200cv) 
d) “Mega Package Elite” a $999.00 (500cv) 
e) "Entrepreneur Package" at $3,990 (2000cv) 
       *Customer Volume (cv) = are the points credited to the binary system to generate the profits* 

 
 

 



COMPENSATION PLAN for NumeNOW  

Revised Jan 2022 

 
 
 
NumeNOW has a very generous compensation plan, in which there are several ways to 
generate income. 
 

1. SALES COMMISSIONS (PAID WEEKLY) 
Below is an example used for the MEGA Package $999.00. This is a weekly payout.   
 
WHOLESALE 
PURCHASES           

$125.00 

RETAIL         $199.00 
YOUR 
PROFIT 

$75.00 

 
 
*Remember that our retail sales are the foundation of our business in  
NumeNOW and generating customers who can benefit from our products is our mission.  

 
2. QUICK START BONUS (PAID WEEKLY) 

 
NumeNOW Consultants have the opportunity to earn Quick Start Bonuses based on the first 
purchases made by their personally enrolled Consultants and Customers (Retail Customers and 
Preferred Customers). The amount of the bonus is 10% of the first purchase made by the 
Consultant or Customer. If a Consultant or Customer chooses to upgrade their purchase 
package within 60 days of the first purchase, the Consultant will receive a 10% bonus on the 
upgrade amount. For example, if a Retail Customer purchases a Basic Package for $79.90, the 
Consultant will receive a Quick Start Bonus of $8. This bonus is paid weekly.  
 

Quick bonuses are 10%, as indicated: 
PACKAGE TYPE BONUS 

 

a) Basic Package of $79.90 (35cv)  $8 bonus 
b) Elite Package of $199.00 (100cv)     $20 bonus  
c) Super Elite Package of $399.00 (200cv)  $40 bonus 
d) Mega Elite Package of $999.00 (500cv)   $100 bonus 
e) Entrepreneur Package of $3,990.00 
(2000cv)  

$400 bonus 

 
3. BINARY COMMISSION (PAID WEEKLY) 

The binary bonus is going to pay between 10-23% of the short leg. Consultants will receive 
commission based off the ranking they reach, as indicated in the table below, the consultants  
 

Your income 
increases by 60% 

percent of the 
earnings for 

directing your new 
prospect buy 

directly from your 
virtual office. 
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should have monthly minimum CLIENT points to qualify (30cv) and Diamonds rank up (150cv). 
In addition, there is a retail sales rule. A minimum of 51% of the CV in the Short Leg must be  
from sales made to Retail Customers or Preferred Customers. The CV of the Short Leg will be 
adjusted to meet this requirement. 
 
A preferred customer does earn binary commissions, nor do they participate in the different forms of 
profits. For a preferred client to have access to all forms of earnings must be activated by purchasing a 
Consultant starter kit for $69.00. 
 
 
             Consultants                                                      Short leg                    Left/Right 
Sapphire receives 10% of the shorter leg                        500                                 1/1 
Ruby receives 12% of the shorter leg                            2,000                                1/1         
Emerald receives 13% of the shorter leg                      5,000                       1/1 
Platinum receives 14% shorter leg                              10,000                                 1/1 
Diamond receives 20% shorter leg             30,000                                 5/5 
Blue Diamond receives 21% shorter leg                    60,000                                 7/7           
Black Diamond receives 22% shorter leg                200,000                                 7/7 
Diamond Crown receives 23% shorter leg         500,000                                 7/7 

Note: 
If someone in your group qualifies for a new rank, you can only use 40% of the total volume to count it in your promotional quota. 
 

As noted above, under the retail sales rule a minimum of 51% of the CV of the Short Leg must come from sales made to 
Retail Customers and Preferred Customers. For example, if the CV in the Short Leg is 2,000, but only 500 is from Retail 
Customers and Preferred Customers, the CV of the Short Leg is adjusted down to 980 and the Consultant earns the Sapphire 
Bonus of 10% on 980 CV (500 is 51% of 980). Another example, if the CV in the Short Leg is 500,000, but only 100,000 is from 
Retail Customer and Preferred Customer purchases, the CV of the Short Leg is adjusted down to 196,078 and the Consultant 
earns the Blue Diamond Bonus of 21% on 196,078 CV (100,000 is 51% of 196,078). 

  
 

4. ONBOARDING NEW CLIENT BONUS (PAID MONTHLY) 
This is one additional incentive for those who get extra clients, 2 or more in direct enrollment 
during the rotary month (31-day period). The bonus is paid out on the 15th of each month, as 
follows: 

a. For 2 clients, at least one of which is a Customer, you receive an extra bonus of 12%. 
b. For 3 clients, at least two of which are Customers, you receive an extra bonus of 13%. 
c. For 4 clients, at least two of which are Customers, you receive an extra bonus of 14%. 
d. For 5 clients, at least three of which are Customers, you receive an extra bonus of 

17%. 
Note: Rotating months are considered at 31 days from the moment they enroll in NumeNow. For example: if they enroll on 
February 5th, they will qualify on March 5th.  This applies to Ranks, Monthly Bonuses, etc. 

 
Note: The required Customers must be Retail Customers or Preferred Customers. Consultants are not Customers. 
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5. CAR BONUS (PAID MONTHLY) 

Consultants should reach the rank of Emerald and MUST maintain this position for 3 
consecutive months, and they will be given a check for a value of $1,000, in addition to 
qualifying monthly in your position – you will receive a check for $350.00 monthly/ for a 
maximum of 36 months. 
 

Note: Rank advancement is subject to the retail sales rule. The Short Leg CV requirement for the Emerald rank is 5,000 
CV, of which at least 2,550 CV must be from sales to Retail Customers and Preferred Customers.  

 
Note: In the month that you do not qualify for the emerald position, no bonus will be paid. Two consecutive months that 
you do not qualify the bonus of the car is lost as emerald and the only option is to try and qualify as a Diamond. The 
Consultant that is promoted to Diamond and achieves 3 consecutive months as Diamond in your same rank you will receive 
a check for $1,000. Likewise, every month, if repeated your qualification you will receive a check for $500.00/ per month. If 
you do not qualify as a Diamond, then you lose the check bonus; if you do not qualify for 2 consecutive months, then you 
automatically lose the car bonus.  

 
Note: If there is a qualified person in your group for the car bonus, it will no longer count towards your qualification for the 
car.  You will need to generate extra points for your qualification. Payments are made for a maximum of 36 months, in the 
month that does not repeat its qualification as a Diamond does not generate the $500. If you are not repeating the 
diamond ranking for two consecutive months, you are no longer qualified for the car bonus. 

 
6. NumeNOW GLOBAL BONUS (PAID MONTHLY) 

This is paid monthly and is 2% of the total generated by the company. This bonus is distributed 
to all Consultants ranging from the range of Diamond, Blue Diamond, Black Diamond and 
Crown Diamond. 
 

• To stay active and access all forms of compensation a consultant up to the Platinum 
level must generate a minimum of 30(cv) per month in personally sponsored 
customers. 

 
• Diamond, Blue Diamond, Black Diamond and Crown Diamond must have minimum 

volume of customers in the month of 150(cv). 
 

• Remember, the system does not recognize bonuses generated by being inactive, so 
you MUST generate the minimum points (cv). To reactivate it, be sure to generate the 
indicated customer points. 
 

• Rank advancement is subject to the retail sales rule:  
o The Short Leg CV requirement for the Diamond rank is 30,000 CV, of which at 

least 15,300 CV must be from sales to Retail Customers and Preferred 
Customers. 
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o The Short Leg CV requirement for the Blue Diamond Rank is 60,000 CV, of which 
at least 30,600 CV must be from sales to Retail Customers and Preferred 
Customers. 

o The CV requirement for the Black Diamond Rank is 200,000 CV, of which at least 
102,000 CV must be from sales to Retail Customers and Preferred Customers. 

o The CV requirement for the Crown Diamond Rank is 500,000 CV, of which at 
least 255,000 must come from sales to Retail Customers and Preferred 
Customers. 

 
 

7. QUALITY OF LIFE BONUS (PAID MONTHLY) 
This bonus is directed ONLY towards Blue Diamond, Black Diamond and Crown Diamond. The 
bonus is $3,000 for the 31 rotating days, you must achieve the Blue Diamond ranking which is 
60,000(cv) on the shorter leg. It must be Blue Diamond  
and does not count the month you qualified. You will receive the bonus in the second month 
of qualifying, if you do not achieve the ranking in the rotating month, you can recover the 
bonus considering that it requalifies, and the second month begins to generate. 
 

Note: Rank requirements for this bonus are subject to the retail sales rule as described above. 

 


